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Program Educational Outcomes (PEQOs)

PEO1:

PEO2:

PEO3:

PEO4:

PEOS:

To enable students to study courses related to the legal requirements and
enhance their legal skills amongst other.

To equip the students with the requisite knowledge of the diverse subject
portfolios and enable them to handle situations efficiently.

To inculcate professional and legal ethics, values of Indian and global
culture and law.

To prepare socially responsible academicians, researchers, professionals
with global vision.

To develop the learner into competent and efficient Lawyer, Judicial Officer,
Legal Advisor in multinational companies & Law firm, Law clerk and Legal
Officer in Government and Private Organizations.

Graduate Attributes (GAs)

The Graduate Attribute (GAs) reflect particular qualities and abilities of an individual
learner including knowledge, application of knowledge, professional and life skills,
attitudes and human values that are required by Law graduate.

The Graduate Attributes define the characteristics of learners that are beyond study of
a particular area and programme. The graduate attributes include capabilities to
strengthen one’s professional abilities for widening current knowledge. A Law
graduate will play a constructive role in society as a responsible citizen.

Graduate Attributes include:-

GALl.

GA2.

GA3.

GA4.

GAS.

GAG.

GA7.

GAS.
GAO9.

GA10.

Legal Knowledge: To acquire & apply legal knowledge to the complex
Socio-legal problems.

Professional Practice: to make students eligible to practice in Courts,
Industries, Companies as legal practitioner.

Professional Skills: To possess professional skills required for legal practice
such as Argument, Pleading, drafting, convincing etc.

Professional Ethics: To understand and apply principles of professional
ethics of legal profession.

Legal research & legal reasoning: to develop legal research skills & legal
reasoning and apply it during programme& in Legal practice.

Self-reflection & lifelong learning : To develop an attitude of self-
reflection while learning & Recognize the need for, and have the preparation
and ability to engage in independent and life-long learning in the broadest
context of changing legal contexts.

Self-employability: To provide a platform of self-employability by
developing professional skills in legal industry.

Leadership skills: To develop leadership qualities amongst students.

Lifelong Learning: To make awareness about Constitutional legislative &
societal transformation in society & to develop clinical abilities.

Lawyering skills:Every graduate will become skilled in legal research,
written and oral communication, teamwork, advocacy, and problem-solving.



3. Programme Outcomes(POs)

The learner who completes Five years Integrated Programme in Law would earn a
Bachelor’s degree. The learning outcomes is to maintain a rigorous program of legal
education that prepares its students, upon graduation, for admission to the bar and for
effective, ethical, and responsible participation as members of the legal profession.
The key learning outcomes of undergraduate programme are as follows:

POIl: Demonstrate understanding of substantive and procedural law sufficient to
enter the legal profession and professions in which legal knowledge is an
advantage.

PO2: Together and interpret relevant facts and conduct legal research.
PO3: To train students for Legal Profession at national and global level.

PO4: To educate the students to solve the individual client’s problems as well as to
solve the society’s problems in which they lives.

POS: To provide a centre where scholars might contribute to understanding of law
and participate in their growth and improvement.

PO6: Exercise professional and ethical judgment.

PO7: Ability to formulate legal problems and using appropriate concepts and
methods to solve them.

POS8: Ability to use skills in specific areas (e.g. Criminal, industrial-organizational,
clinical, counselling, social, community).

PO9: Analyzing social problems and understanding social dynamics.

PO10: Ethical, social and ecological responsibility including acknowledging the

dignity and presence of others, awareness of social order, learning of values
and social concern reflected through activation of social participates.

Mapping of Graduate Attributes (GAs) and Programme Outcomes (POs):

4. Program Specific Outcomes (PSOs): At the end of the program, the student:

PSO1. Should be able to demonstrate understanding of substantive and procedural
law sufficient to enter the legal profession and professions in which legal
knowledge is an advantage.

PSO2. Should be able to associate the learning from the courses related to Law and
Management.



5. Course-Wise Learning Objectives, Structures and Qutcomes (CLOSOs)

Outline of the Program:

BBA LL.B. Five year dual degree program covers: Management and Law. Core
Course (34), Elective Course discipline Specific (6), Elective Open (6), Seminar
Paper 1(4). Seminar Paper II (4), Seminar Paper III(8), Seminar Paper IV(8),Ability
enhancement compulsory course (1), Skill Enhancement Course(3)

COURSE STRUCTURE

B.B.A.LL.B.
Semester-I
Lecture Professio Evaluation Min.
" nal Skill Pass
Hours Developm End | Max. Marks | Cred
Code No. Paper (Theor velop Internal | Term | Mark .
ent (Each its
y Activit Max Max s Paper)
Paper) (Psda) ¥ Marks M:sirk 4
BBALLB 101 | Legal Method 4 2 30 70 100 40 4
BBALLB 102 | Law of Contract-l | 4 2 30 70 | 100 | 40 4
BBALLB 103 Communication 4 2 30 70 | 100 | 40 4
BBALLB 104 | rineiples of 4 1 30 70 | 100 40 4
Management
BBALLB 105 | Economics - | 4 1 30 70 100 40 4
Comprehensive
BBALLB 106 . - - 100 - 100 40 2
Viva
Personality
Development 1
Programme (PDP)
(Non- Credit)
Computer
Application (Non- - 1 - - - - -
Credit)
Total 20 10 - - 600 240# 22

# Minimum pass marks: 40% in individual paper & 45% in aggregate.




Semester-11

Professio EVALUATION MAX. MIN
Lecture | nal Skill MARK P ASé
Code No. Paper Hours Developm Internal End § MARKS CREDI
(Theory | ent Term TS
. . Max (Each
Paper) | Activity Marks Max Paper)#
(PSDA) Marks P
| BBALLB 201 | Law of Contract-II 4 2 30 70 [ 100 40 4
BBALLB 203 | Financial Management 4 2 30 70 100 40 4
BBALLB 204 | Organizational Behavior 4 1 30 70 100 40 4
BBALLB 205 | Business Environment 4 1 30 70 100 40 4
BBALLB 206 | Comprehensive Viva - - 100 - 100 40 2
Personality
Development |
Programme (PDP) i . ) ) i )
(Non- Credit)
Moot
Court*/Tutorial/Practical
.. . - 1 - - - - -
Training /Seminars
(Non- Credit)
Total 20 10 - - 600 240# 22

# Minimum pass marks: 40% in individual paper & 45% in aggregate.

*It is compulsory to attend and participate in the Moot Court Competitions and Court Visits and submit their
certificate of participation accordingly. The marks of Moot Court and Court Visit will be awarded in 10th

Semester.




Semester-111

Professio EVALUATION
Lecture nal Skill MIN.
Hours Devel INTE MAX. | PASS
evelo
Code No. Paper (Theor P | RNA | End | MAR | MARKS | CREDITS
ment
y .. L Term | KS (Each
Activity
Paper) PSDA. Max | Max Paper)#
( ) Mark | Marks
s
' BBALLB 301 | Family Law-I 4 2 30 [ 70 | 100 40 4
' BBALLB 302 | Constitutional Law-I 4 2 30 [ 70 | 100 40 4
' BBALLB 303 | Law of Crimes- I 4 2 30 [ 70 | 100 40 4
BBALLB 304 | Principles of Marketing 4 1 30 70 100 40 4
BBALLB 305 | Economics - 11 4 1 30 70 100 40 4
BBALLB 306 | Comprehensive Viva - - 100 - 100 40 2
Personality Development
Programme (PDP) (Non- - 1 - - - - -
Credit)
Moot
Court*/Tutorial/Practical 1
Training/Seminars (Non-
Credit)
Total 20 10 - - 600 240# 22

# Minimum pass marks: 40% in individual paper & 45% in aggregate.

*It is compulsory to attend and participate in the Moot Court Competitions and Court Visits and submit their

certificate of participation accordingly. The marks of Moot Court and Court Visit will be awarded in 10th

Semester.




Semester-1V

MIN.
EVALUATI
tectur Professiona NV v 0 PASS
Code Hours | Skl Ena | AXe | MARK | cpepit
Paper Developme | Intern MARK | S
No. (Theor . Term S
y nt Activity al Max S (Each
(PSDA) Max Paper)
P
aper) Marks M:rk #
Do Family Lav-l 4 2 SO TR R I
pagy | COMGRGOMIRE | 4 2 o0 || . |
pagy | WORCHmeSN | 2 o |, |
i ! s
B 404 30 70 100 40
BBALL | Human Resource
4 1 4
B 405 Management 30 70 100 40
BBALL . .
B 406 Comprehensive Viva - - 100 - 100 40 2
Personality
Development 1
Programme (PDP) ) )
(Non- Credit)
Moot
Court*/Tutorial/Pract
ical - 1 - - - - -
Training/Seminars
(Non- Credit)
Summer Training**
(Non- Credit) ) ) ) )
Total 20 10 - - 600 240# 22

# Minimum pass marks: 40% in individual paper & 45% in aggregate.
*It is compulsory to attend and participate in the Moot Court Competitions and Court Visits and submit their

certificate of participation accordingly. The marks of Moot Court and Court Visit will be awarded in 10th

Semester.

** At the end of 2nd year of the program, Students shall undergo summer training (during summer vacations)
either with a corporate or a Law Firm. They will have to submit a Report of the same and the marks will be
awarded in 10th Semester




Semester-V

Lecture ﬁ:rfgi(sill(l) EVALUATION MIN.
Hours Develo End MAX. PASS
Code No. | Paper (Theor P MARK | MARK | CREDITS
ment Interna | Term
y .. M M S S (Each
Paper) Activity ax - Paper)#
p (PSDA) Marks Mark p
s
Studies & 4 1 30 70 4
Environmental Laws 100 40
Law of Evidence 4
2 30 70 100 40 4
Compa ny Law 4
2 30 70 100 40 4
| Code of Civil A 5
Procedureny R IR T B )
Resolution (ADR) 4 ! 30 70 4
(Clinical- 1) 100 40
506 Comprehensive Viva - - 100 - 100 40 2
Personality
Development |
Programme (PDP) ) ) i i i
(Non- Credit)
Moot
Court*/Tutorial/Practi 1
cal Training /Seminars ) ) )
(Non- Credit)
Total 20 10 - - 600 240# 22

# Minimum pass marks: 40% in individual paper & 45% in aggregate.

*It is compulsory to attend and participate in the Moot Court Competitions and Court Visits and submit their
certificate of participation accordingly. The marks of Moot Court and Court Visit will be awarded in 10th
Semester.



Semester-VI

Lecture Ezrfgisill(l) EVALUATION MIN.
Hours Develo End MAX. PASS
Code No. | Paper (Theor P MARK | MARK | CREDITS
ment Interna | Term
y - I'M M S S (Each
Paper) Activity a - Paper)#
p (PSDA) Marks Mark p
s
BBALLB .
601 Jurisprudence 4 1 30 70 100 40 4
B g 4
602 1 30 70 100 40 4
' BBALLB | The Transfer of A
603 Property Act, 1852 S e R IR O !
'BBALLB  Investment and A 5
604 Competition Law R B T T !
| BBALLB | Code of Criminal A 5
605 Procedure R B T T !
BBALLB
606 Comprehensive Viva - - 100 - 100 40 2
Personality
Development |
Programme (PDP) ) ) i i i
(Non- Credit)
Moot
Court*/Tutorial/Practi 1
cal Training /Seminars ) ) ) ) i
(Non- Credit)
Summer Training**
(Non- Credit) ) ) ) ) )
Total 20 10 - - 600 240# 22

# Minimum pass marks: 40% in individual paper & 45% in aggregate.
*It is compulsory to attend and participate in the Moot Court Competitions and Court Visits and submit their
certificate of participation accordingly. The marks of Moot Court and Court Visit will be awarded in 10th

Semester.

** At the end of 2nd year of the program, Students shall undergo summer training (during summer vacations)
either with a corporate or a Law Firm. They will have to submit a Report of the same and the marks will be

awarded

in 10th Semester.

10




Semester-VII

Lecture Professional | EVALUATION MIN.
Hours Skill MAX PASS
Code No. Paper Development End ; MARKS | CREDITS
(Theory L. Internal T MARKS
Paper) Activity Max erm (Each
P (PSDA) Max Paper)#
Marks
Marks
"BBALLB 701 4 2 30 70 100 40 4
"BBALLB 702 4 2 30 70 100 40 4
BBALLB 703 4 1 30 70 4
100 40
BBALLB 704 4 2 4
30 70 100 40
BBALLB 705 Seminal Paper-I 4 1 30 70 100 40 4
Comprehensive
BBALLB 706 . - - 100 - 100 40 2
Viva
Personality
Development 1
Programme (PDP) ) )
(Non- Credit)
Moot Court*/
Tutorial/Practical 1
Training/Seminars ) ) ) )
(Non- Credit)
Total 20 10 - - 600 240# 22

# Minimum pass marks: 40% in individual paper & 45% in aggregate.

*It is compulsory to attend and participate in the Moot Court Competitions and Court Visits and submit their
certificate of participation accordingly. The marks of Moot Court and Court Visit will be awarded in 10th

Semester.

Seminar Papers Seventh Semester

These shall be the elective courses to be taught with the purpose of developing specializations.
These papers are to cover upcoming and specialized subjects of law which will offer a choice to the students to

develop expertise in the areas of their interest/choice. The following papers will be offered as seminar papers as
may be decided by the Dean/HoD:

705B. Telecommunication Law

705D. Criminology

11




Semester-VIII

Professio
Lecture . MIN.
Hours ]“)fvesll;‘“ EVALUATIg:d MAX. | PASS
Code No. Paper (Theor P Interna MAR MARK | CREDITS
ment Term
y . . 1 Max KS S (Each
Paper) Activity Marks Max Paper)#
(PSDA) Marks
BBALLB 801 F 100
4 2 30 70 40 4
BBALLB 802 | Labour Law-II 9
4 2 30 70 100 4
Interpretation of 100 40
BBALLB 803 | Statutes 4 2 30 70 4
BBALLB 804 4 ! N e 4
BBALLB 805 Seminal Paper-I1 4 1 30 70 100 40 4
BBALLB 806 Comprehensive Viva - - 100 - 100 40 2
Personality
Development i 1 ) ) ) i )
Programme (PDP)
(Non- Credit)
Moot Court*/
Tutorial/Practical
.. . - 1 - - - - -
Training/Seminars
(Non- Credit)
Summer Training** i ) )
(Non- Credit) ] ) j j
Total 20 10 - - 600 240# 22

# Minimum pass marks: 40% in individual paper & 45% in aggregate.

*It is compulsory to attend and participate in the Moot Court Competitions and Court Visits and submit their
certificate of participation accordingly. The marks of Moot Court and Court Visit will be awarded in 10th
Semester.

** At the end of 2nd year of the program, Students shall undergo summer training (during summer vacations)
either with a corporate or a Law Firm. They will have to submit a Report of the same and the marks will be
awarded in 10th Semester.

Seminar Papers Eighth Semester
These shall be the elective courses to be taught with the purpose of developing specializations.
These papers are to cover upcoming and specialized subjects of law which will offer a choice to the students to

develop expertise in the areas of their interest/choice. The following papers will be offered as seminar papers as
may be decided by the Dean/HoD:

805C. International Humanitarian Law

12




Semester-I1X

Professi CREDI
onal EVALUATION MIN. TS
peature | sk End | VA% | pAss
Code No. Paper Develop | Internal | Term MARKS
(Theory MAR
Paper) meI}t ‘ Max Max KS (Each
Activity Marks | Mark Paper)#
(PSDA) s
Legal Ethics and Court
BBALLBOO1 1 s (Clinical- IT) 4 2 30 701 100 40 4
BBALLB 902 4 2 30 70 4
100 40
BBALLB 903 4 1 30 70 100 40 4
BBALLB 904 | Seminal Paper-II1 4 2 30 70 100 40 4
BBALLB 905 | Seminal Paper-IV 4 1 30 70 100 40 4
BBALLB 906 | Comprehensive Viva - - 100 - 100 40 2
Personality
Development i | ) ) i i i
Programme (PDP)
(Non- Credit)
Moot Court*/
Tutorial/Practical
.. . - 1 - - - - -
Training / Seminars
(Non- Credit)
Total 20 10 - - 600 240# 22

# Minimum pass marks: 40% in individual paper & 45% in aggregate.

*It is compulsory to attend and participate in the Moot Court Competitions and Court Visits and submit their
certificate of participation accordingly. The marks of Moot Court and Court Visit will be awarded in 10th
Semester.

Seminal Papers Ninth Semester

These shall be the elective courses to be taught with the purpose of developing specializations.

These papers are to cover upcoming and specialized subjects of law which will offer a choice to the students to
develop expertise in the areas of their interest/choice. The following papers will be offered as seminar papers as
may be decided by the Dean/HoD:

904A. International Refugee Law

904B. Socio Economic Offences

904C. International Economic Law

904D. Law of International Organizations

13




Semester-X

Lecture Professiona | EVALUATION MIN.
Code Hours I Skill MAX PASS CR
Paper Developme End : MARKS | EDI
No. (Theory . Internal T MARKS
Paper) nt Activity Max erm (Each TS
P (PSDA) Max Paper)#
Marks
Marks
BBALL Dlssertanf)n and 442
B 1001 Presentation on - - 50 150 -6
Dissertation™**** 200 60
Moot Court
Exercise and
BBALL Internship* ( 4
B 1002 Lawyers/Law ) )
Firms) (
Clinical- IV ) 100 40
Total - - - - 300 100# 10
Grand Total - - - - 5700 - 208

*subject to change
MAXIMUM & MINIMUM CREDITS OF THE PROGRAM
The total number of the credits of the BBALLB Program is 208.

# Minimum pass marks: 40% in individual paper & 45% in aggregate.
*It is compulsory to attend and participate in the Moot Court Competitions, Court Visits and summer training
and submit their certificate of participation accordingly. The marks of Moot Court and Court Visit will be

awarded in 10th Semester.

*#%*  The evaluation of this Course will be based on Assignment.

**** These courses will be based on the appreciating capacity of student regarding judgments and Evaluate
their level of critical analysis understanding and presentation.

14




SEMESTER-WISE SCHEDULE
SEMESTER -1

BBALLB 101:Legal Method
Course Objectives
This course seeks to enable first year students
e To Identify, analyse and research issues in any area of law.

e To bridge course designed to equip students with the basic skills and information
necessary to navigate the law-related courses and activities during their law school
life and later.

Syllabus
Unit-I: Introduction to Legal Method

a. Definition of Law

b. Functions of Law

c. Law, Justice and Morality

d. Classification of Laws:
1. Public and Private Law
i1. Substantive and Procedural Law
iii. Municipal and International Law
iv. Civil Law and Criminal Law

Unit-II: Sources of Law
a. Custom
b. Precedent
c. Legislation

Unit-I11: Basic Concepts of Indian Legal System
a. Common Law Foundations
b. Rule of Law, Separation of Powers, Principle of Natural Justice and Rule of equity
c. Indian Constitution: Salient Features
d. Judicial System in India

i.  Hierarchy of Courts
ii.  Jurisdiction of the Courts

Unit-1V: Legal Writing and Research
a. Legal Materials: Statutes, Reports, Journals, Manuals, Bill, Act
b. Case Analysis and Preparation of Briefs

Kinds of Legal Research
1. Doctrinal Research
1. Non-Doctrinal Research

d. Techniques of Legal Research
Citations and Bibliography

15



PSDA (Professional Skill Development Activities)

/7 X/ X/ X/ /7
R X SR X SR X I X4

Statutes and Judgements Analysis

Preparation of one Research paper

Access to Legal Resources: Library and Online Data Base
Debate/Seminar/Symposium/Group Discussion
Development of Writing Skills

Text Books:

1. A.T.H. Smith, Glanville Willaim’s Learning the Law, Sweet & Maxwell, 2013
(15™Edn)

2. John WiliamSalmond, Jurisprudence, Sweet & Maxwell, 1966 (12"Edn)

References:

1. John William Salmond, Jurisprudence or Theory of Law, Gale ECCO, 2012
2. S. K. Verma& M. AfzalWani (ed.), Legal Research and Methodology, IL1, Delhi

2001

D.D Basu,Introduction to the Constitution of India, Lexis Nexis, 2013 (21"Edn)
Benjamin N. Cardozo, The Nature of Judicial Process, Dover Publications, 2005
Joseph Minattur, Indian Legal System, IL1 Publication, 2006( 2" Revised Edn)
J.C. Dernbach, R.V Singleton, et.al., A Practical Guide to Legal Writing and Legal

S kW

Method, Aspen Publishers, 2013 (5"Edn)
COURSE OUTCOME
At the end of this course, students should have to :

Co. no. Co’s Bloom Level

COl1 an elementary understanding of the debates around the L2
nature oflaw;

CO2 be able to distinguish between the major kinds of law, legal L4
systems andinstitutions;

CO3 know the structure of the legal institutions and the L1
hierarchy of courts inIndia

CO4 acquire the ability to identify legal issues and principles L3
underlying any given factual situation, and to undertake
and present research on such issues;

COs know the various sources of law and be able to synthesize L6
such sources and use them to formulate arguments in
theirresearch

CO6 be familiar with legal research sources and tools and basic L3
techniques of legal and logical reasoning;

CO7 be better able to write clearly and succinctly, tailoring their L1
writing to their audience and their purpose

16




Mapping of Course Outcomes onto Program Outcomes

Course BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | POY | PO10 | PSO1 | PSO2
Outcome | LEVEL

co1 L2 H - M M L M L - M H
(607 L4 L M L L H M L - M M L L
CO3 L1 M L H L M L M H - H M
CO4 L3 - M M - H L M L M L M -
COs L6 M H L L M L L M L H L L
CO6 L3 L - M H M L H M L - M H
CO7 L1 M L - M H M L L M M - M

H- High, M- Moderate, L- Low, ‘-’ for No correlation
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Course Objective

This course seeks to enable first year students :

To provide students with an understanding of the basic principles of law in relation to
the formation of contracts.

to develop in students an ability to analyse factual situations and correctly identify
the relevant principles of contract law that are applicable to the resolution of
problems raised by the particular factual situations.

to equip the students to study further courses which rely on a knowledge of contract
law.

Unit-I: Formation of Contract

© ™o a0 o

Meaning, Nature and Scope of Contract

Offer / Proposal: Definition, Communication, Revocation, General/ Specific Offer
Invitation to Treat

Acceptance: Definition, Communication, Revocation, Tenders / Auctions

Effect of Void, Voidable, Valid, Illegal, Unlawful Agreements

Standard Form of Contract

Online Contracts

Unit-II: Consideration and Capacity

a.

b.
C.
d.

Consideration- Definition , Kinds, Essentials, Privity of Contract
Capacity to Enter into a Contract

Minor’s Position

Nature / Effect of Minor’s Agreements

Unit-IIT: Validity, Discharge and Performance of Contract

a.

mo oaoc o

Free Consent

Coercion, Undue Influence, Misrepresentation, Fraud, Mistake
Unlawful Consideration and Object

Discharge of Contracts

Performance, Impossibility of Performance and Frustration
Breach: Anticipatory and Present

Unit-IV: Remedies and Quasi Contracts

a.
b.

Breach
Remedies:
1 Damages: Kinds

18



i1 Quantum Merit

c. Quasi Contracts

PSDA (Professional Skill Development Activities)

2Hrs/Week

¢ Contract Formation Exercise — Impact of IT & E-Contract

% Judgement Analysis

% Drafting of a Contract

% A class-based Moot Court Competition in Contract Law
Text Books:

1. Anson, Law of Contract , Oxford University Press, 2010 (29thEdn)

2. Pollock &Mulla, The IndianContract and Specific Relief Act, Lexis Nexis,

2013(14"Edn)
References:
1. Avtar Singh, Law of Contract and Specific Relief , Eastern Book Company, 2013
(11"Edn)
2. Pollock &Mulla, The IndianContract and Specific Relief Act, Lexis Nexis,
2013(14"Edn)

3.

Cheshire and Fifoot, Law of Contract, Lexis Nexis, 2010 (10™Edn)

Course Outcomes: -
At the end of this course the student will be able to

Co.No. CO’s Bloom Level
COl1 Define and distinguish amongst the various processes involved L6
in contract formation,;
CO3 Select and apply a range of approaches to written L3
communication
CO4 Apply the critical thinking required to bring about creative L3

Mapping of Course Outcomes onto Program Qutcomes

Course BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | POY9 | PO10 | PSO1 | PSO2
Outcome | LEVEL

Co1 L6 H L M@ M L M L M | H - L M
Cco2 L2 L M L M L M - H - M M L
COo3 L3 M L M H L L M M L M L M
CO4 L3 - H | M L M L M L M H H M




COs5

LS

H

M

L

H

M

L

M

L

H

H- High, M- Moderate, L- Low, ‘-’ for No correlation
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Course Objectives:

This course seeks to enable first year students

¢ To understand and describe importance of Legal Language.

e To develop the Compositionskills.

¢ To provide the students with adequate experience to apply to legalrules.

¢ To equip the students with sufficient knowledge of countries legalsystems

Syllabus

Unit-1: Comprehension and Composition

a.

mo Ao o

Reading Comprehension of General and Legal Texts

. Paragraph & Précis Writing

Abstract Writing

Note Taking

Drafting of Reports and Projects
Petition Writing

Unit-1I: Language, Communication and Law

a.

-0 a6 =

g.
h.

L.

Meaning and Communication Approaches
Types, Directions and Challenges

Formal & Informal Communication
Barriers to Communication

Culture and Language Sensitivity

Non-verbal Communication: Importance, Types (Paralanguage, Body
Language, Proximity etc.)

Legal Maxims

Foreign Words, Urdu and Hindi Words

Legal Counselling and Interviewing

Unit-IIT: Legal Communication

a. Legal Communication

b. Mooting

c. Reading and Analysis of Writings by Eminent Jurists (Cases, Petitions and
Judgements)

Unit-IV: Literature and Law

a. Play ‘Justice’ by John Galsworthy (Justice was a 1910 crime play by the
British writer John Galsworthy) and Arms and the Man by George
Bernard Shaw

Play ‘Final Solutions’ by Mahesh Dattani

Mahashweta Devi’s story ‘Draupadi’ on Gender Inequality

‘The Trial of Bhagat Singh’

Biography/Autobiography of Martin Luther and Nelson Mandela

oo o

21


http://en.wikipedia.org/wiki/John_Galsworthy

PSDA (Professional Skill Development Activities)

R/
L X4

R/
L X4
R/
L X4
R/

A X4

Regular collection of columns of newspapers and some portions of famous judgments
Act over different portions of play Justice, to enhance verbal and nonverbal
communication skills/ Analysis of legal perspective of the play

Screening of the Film /2 Angry Men and the discussion on the legal dimensions of the
film

Group discussions, debates, extempore, impromptu, mock interviews

Text Books:

1.

2.

J.S. Singh & Nishi Behl, Legal Language, Writing and General English, Allahabad
Law Agency, 2009

N.R. MadhavaMenon, Clinical Legal Education, Eastern Book Company, 2011
(Reprint)

References:

1.
2.

(98]

Jenny Chapman, Interviewing and Counselling, Routledge Cavendish, 2000 (2"*Edn)

Stephens P. Robbins, Organizational Behaviour, Pearson Education India, 2013
(15™Edn)

John Galsworthy, Justice, F.Q. Books, 2010
Varinder Kumar, Raj Bodh, et.al., BusinessCommunication, Oscar Publication, 2010

Course Outcome:

At the end of the course, a student will be able to understand to

CO .NO. CO’S BLOOM LEVEL

CO2 Produce organized and coherent communications and L6
essays with clear paragraphs andappropriate methods
for introducing andconcluding.

CO3 Produce well-supported communications and essays L3
using different patterns of development taking into
consideration purpose andaudience

CO4 Proposals, critical analyzes, summaries and respond L3
appropriately to case reviews/studies.

COs5s Demonstrate  techniques to avoid plagiarism L2

(paraphrasing, summarizing and quoting) when
producing a researched report with correct
parenthetical and bibliographical citations using a
specified documentation style.

22




Mapping of Course Outcomes onto Program Outcomes

Course | BLOO |PO1 | PO2 |PO3 |PO4 |PO5 |PO6 | PO7| POS | PO9 | PO1 | PSO1 | PSO2
Outcome 1£4EVAL 0

COl L4 H L M| L M|L M H{ M|L | M L
CO2 L6 L - M | L - | M| L - H M M L
CO3 L3 M H M| L M| L M| L -1 MM L
CO4 L3 - M L M | H - | M| - L M| L M
CO5 L2 M L M| L M|L M H{ M|- M L

H- High, M- Moderate, L- Low, ‘-’ for No correlation
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BBA LL.B. 104: Principles of Management

Course Objectives:

This course seeks to enable first year students

e To gain an understanding of principles and functions of management.
e To gain insights into history and development of management thought.
e To analyse the managerial issues and problems arising in an organization

Syllabus
Unit I

Unit II

Unit II1

Unit IV

Introduction and Planning

Concept & functions of Management, evolution of management theories,
scientific management, bureaucracy, behavioural approach, Quantitative approach
and systems approach Planning — meaning and importance of planning. Types of
plans, planning process. Decision Making — Meaning and Importance, Forms,
Techniques and process of decision making

Organizing and Staffing

Organizing — Meaning and principles, Types of Organization. Span of control-
meaning and importance. Departmentalization. Authority- Centralization and
decentralization of Authority.

Staffing - Meaning, job analysis, recruitment, selection, training- importance and
types of training. Performance appraisals- meaning and purpose, compensation-
meaning and importance

Directing

Direction - Meaning, Requirement of effective direction, Communication - Types
& Importance. Motivation - meaning, Theories of motivation - Maslow, Herzberg,
Adam’s Equity theory. Leadership — meaning, types of Leadership

Management Control

Control: Meaning, Needs, Principles, Process and Techniques of management
control types of control, essentials of effective control system. Co-ordination :
Meaning, Types and Principles of co-ordination

Text Books:

1.

P.C. Tripathi and P.N. Reddy, Principles & Practices of Management, Tata
McGrawHill.

2. L. M. Prasad —Principles & Practices of Management, Sultan Chand and Sons,

New Delhi.

3. Gupta, C.B.; Management Concepts and Practices, Sultan Chand and Sons,

New Delhi.
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PSDA (Professional Skill Development Activities)

% Activities on understanding self and skill analysis. Leadership skills assessment,
management game on understanding roles and functions of a manager

% The planning exercise , Application of MBO in daily life , Corporate case studies for

understanding structure and departmentation

Exercise on making your own team , understanding leaders from History

Exercise on the latest in Quality Management, Application of Control in day to day

living using management techniques. Case studies on Total Quality Management and

Diversity Management

X/
°e

e

*

Text Books:
1. James A.F. Stoner, Principles of Management, Pearson education India, New Delhi,
2011

2. P.F. Drucker, The Practice of Management, revised edition, Elsevier Ltd., 2007
References:

1. O Donnel Koontz and Weirich, Essentials of Management,8" edition Tata McGraw
Hill Publishing Company, New Delhi, 2010

2. J.L. Massie, Essentials of Management, 4™ edition, Prentice Hall India, 2009

3. V. Gabriel, Management, 31 Edition, Pearson Education, 2003

Course Outcomes:
After completion of the course, the students will be able to:

CO. NO. CO’S BLOOM LEVEL
COl1 Assume the roles and responsibilities associated with L3
managerial functions
CO2 Identify the key contributors .and their contributions in L3
the development of management thought
CO3 Compare various approaches in management for L2
problem solving
CO4 Contributions in the development of management L1
thought.
CO5 Responsibilities associated with managerial functions. L1
Mapping of Course Outcomes onto Program Outcomes
Course BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | POS | PO9 | PO10 | PSO1 | PSO2
Outcome LEVEL
COol L3 H| L M|L M|L M  H| M| L M L
CcO2 L3 L - | M| L - | M| L - | H | M - M
CO3 L2 M H| M|L M|L|M|L - M | M L
CO4 L1 H| M| - | L|H| M| - L M - H M
CO5 L1 L M| H, | - L -|H|L | H| M L -

H- High, M- Moderate, L- Low, -’ for No correlation
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BBA LL.B. 105: Economic-I

Course Objective:

This course seeks to enable first year students

e To orient students to take decisions in dynamic, economic business environment.
e To develop the ability to explain core economic terms, concepts, and theories
e To demonstrate the ability to employ the “economic way of thinking.”

Syllabus
Unit I

Unit II

Unit II1

Unit IV

Introduction to Economics

a. Definition, methodology and scope of economics

b. Forms of economic analysis — Micro vs. macro, partial vs. general, static vs.
dynamic, positive vs. normative, short run vs. long run

c. Basic concepts and precepts — economic problems, economic rationality,
optimality

d. Economic organization — market, command and mixed economy
Relation between economics and law- economic offences and economic
legislation

Demand

a. Theories of demand- demand function, law of demand

b. Concept of utility and utility theory-utility approach, indifference curve
approach

c. Law of supply, supply function

d. Price determination; shift of demand and supply

e. Elasticity of demand and supply; consumer surplus

f. Applications of demand and supply —tax floor and ceilings; applications of

indifference curves- tax, labour and work

Production Analysis, costs and market structure

a.

Concepts of Production- production isoquants, returns, returns to factor,
returns to scale

Cost and revenue concepts

Classification of markets-pure and perfect competition; monopolistic and
imperfect competition; monopoly, duopoly and oligopoly; cartels; Concept of
Dumping- to be substantiated with the cases of International Courts of Justice,
Competition law

Theory of determination of factor prices, rent, interest, wages and profit

a.

b.

Labour supply and wage determination

Role of trade unions and collective bargaining in wage determination;
minimum wage legislation

Exploitation of labour
The theory of rent, interest and profits
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Text Books:

1. Gould and Lazear Micro Economic Theory; AITBS; 1989

2. Lipsey Introduction to Positive Economics; ELBS
3. Samuelson Economics;

Suggest Readings

1. Bilas Microeconomic theory; McGraw Hill Intedn; 2™ edition

. Hirshleifer Price Theory and Applications; Prentice Hall; 1978

2
3. Myneni, S.R. Principles of Economics; Allahabad law Agency; Faridabad
4

. Dewett, K.K.Modern Economic Theory

Course OQutcome:
At the end of the course, the student will be able to

CO.NO. CO’S BLOOM LEVEL
COl1 Develop ideas of the basic characteristics of Indian L2

economy, its potential on natural resources.
CcO2 Understand the importance, causes and impact of L4

population growth.
COo3 the society wherein all major ventures are getting L5

corporatized, a law student should acquaint himself with

the knowledge of special contracts apart from equipping

himself with general principles of contract.
CO4 know the legal services requirement in a corporate office so L2

that he can enhance his relevance as a lawyer in society
CO5 Distribution, translate and relate them with economic L3

development.

Mapping of Course Outcomes onto Program OQutcomes

Course BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | POS | PO9 | PO10 | PSO1 | PSO2
Outcome LEVEL
Col L2 H L M| L | M| L M | H| M| L L M
CcO2 L4 L - M | L - M L - H M - M
CO3 L5 M H| M| L | M| L M | L - M H M
CO4 L2 L - M | L - M L - H M - M
CO5 L3 M H| M| L | M| L M | L - M H M

H- High, M- Moderate, L- Low, ‘-’ for No correlation
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BBALLB 106: Comprehensive Viva

Comprehensive Viva shall be conducted by a board of examiners constituted by the
Academic Program Committee of the Faculty.

Course Outcome:

COl1 Prepare comprehensively to answer questions from all the courses of two semesters.

CO2 Attain Oral Presentation skills by answering questions in precise and concise
manner.

CO3 Gain confidence and inter-personal skills.

CO4 Represent the minimum performances that must be achieved to successfully
complete a course or program.

CO5 Reflect essential knowledge, skills or attitudes; focus on results of the learning

experiences.
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SEMESTER - 11

Course Objective :
This course seeks to enable first year students

e To introduce the students to some of the specific contracts that are pervasive and play
a significant role in the day-to-day commercial transactions besides the law that
governs them.

e To specify such contracts of Indemnity and Guarantee to Bailment and Pledge and to
Agency.

e To ingrain in the students a critical understanding of the context and importance of
such contracts from an economic, social and legal perspective.

Unit-I: Indemnity, Guarantee and Agency (Conceptual Study)

a. Distinction between Indemnity and Guarantee

b. Right and Duties of Indemnifier and Discharge

c. Rights and Duties of Bailor/Bailee, Lien, etc

d. Definitions of Agent and Principal, Creation of Agency and its Termination
Unit-II: The Indian Partnership Act, 1932

a. Nature of Partnership Firm

b. Rights /Duties of Partners inter se

c. Incoming and Outgoing Partners, Position of Minor

d. Dissolution and Consequences
Unit-III: The Sale of Goods Act, 1940

a. Definitions, Distinction between Sale and Agreement to Sale

b. Conditions and Warranties

c. Passing of Property

d. Rights of Unpaid Seller and Remedies for Breach of Contract
Unit-IV: The Negotiable Instrument Act, 1881

a. Definition and Kinds of Negotiable Instruments

b. Holder and Holder-in-Due Course

c. Material Alterations and Crossing of Cheque, etc.

d. Dishonour of Negotiable Instruments

PSDA (Professional Skill Development Activities) 2Hrs/Week

7

» Drafting of one document about Indemnity/Guarantee/ Agency
Preparation of a Partnership Deed

Preparation of Pleading for Negotiable Instruments

Visits to banks etc. for examination of documents

RS

7/ 7/ K/
LXK X4

Text Books:

1. Pollock &Mulla, Indian Contract and Specific Relief Act, Lexis Nexis,
2013(14"™Edn)
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2. Avtar Singh, Law of Partnership, Eastern Book Company, 2012 (4™Edn)

3. Auvtar Singh, Law of Contract and Specific Relief, Eastern Book Company, 2013
(11™Edn)

4. S.P. Sengupta, Commentaries on Negotiable Instruments’ Act, Central Law
Agency, 2008 (3" Edn)

References:

1. Avtar Singh, Sale of Goods, Eastern Book Company, 2011 (7"Edn)

2. Michael G. Bridge (ed.), Benjamin’s Sale of Goods, Sweet & Maxwell, 2013
(8"Edn)

3. P.S. Atiyah, Sale of Goods, Pearson Education, 2010 (12thEdn)

4. B.M. Prasad and Manish Mohan, Khergamvala on the Negotiable Instrument Act,
2013, Lexis Nexis, 2013 (21*'Edn)

5. P.Mulla, The Sale of Goods and Indian Partnership Act, Lexis Nexis, 2012
(10"Edn)

Course Outcome
At the end of this course, students will be able to:

CO.NO CO’S BLOOM
LEVEL
COl1 Know the context and rationale of specific contracts of L4
Indemnity, Guarantee, Bailment, Pledge and Agency.
CO2 Identify the principles and doctrines that guide such LS
contracts.

Mapping of Course Outcomes onto Program Qutcomes

Course | BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PO9 | PO10 | PSO1 | PSO2
Outcome | LEVEL

COl L4 H M| H H M M M M M M H H
CO2 LS L M| L M| H | L | H|H|H H L M
CO3 L3 M H@ M L M H | L M| L M M L
CO4 L3 M| L M L M M M M M M M L
CO5 L2 L M| L M | L L | L |L]| L L L M

H- High, M- Moderate, L- Low, ‘-’ for No correlation




Course Objective:
This course seeks to enable first year students
e To enable the students to understand various aspects of Law of Torts and Consumer
Protection Act.

e To enable the students understand the basic concept of liability and the nature of tort
with reference to established case law.

e To covers the Consumer Protection Act, 1986 to make aware consumer about their
rights.

e To teaching consumer law very seriously to present generation law students for
making,they equipped to handle issues relating to this branch of law. In this
background the present course will aim to introduce the students to the existing law
and practice relating to consumer protection

Syllabus
Unit-I: Introduction and Principles of Liability in Tort
a. Definition of Tort
Development of Law of Torts
Distinction between Law of Tort, contract, Quasi-contract and crime

Constituents of Tort: Injuria sine damnum, Damnum sine injuria

e e T

Justification in Tort, Volenti non-fit Injuria, Necessity, Plaintiff’s default, Act
of God, Inevitable accidents, Private defense

Unit-II: Specific Torts-1
a. Negligence
Nervous Shock
Nuisance
False Imprisonment and Malicious Prosecution
Judicial and Quasi: Judicial Acts

-0 a0 o

Parental and Quasi-Parental authority

Unit-III: Specific Torts-11
a. Vicarious Liability
b. Doctrine of Sovereign Immunity
c. Strict Liability and Absolute Liability
d. Defamations

Unit-IV: The Consumer Protection Act, 1986

a. Definitions of Consumer, Goods and Services
b. Rights and Duties of Consumer

c. Authorities for Consumer Protection

d. Remedies
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PSDA (Professional Skill Development Activities) 2Hrs/Week

% Pictorial Demonstration of Torts

% Case Comments

% Consumer Literary Camp

¢ Tracing old cases and discussing the Judgments

Text Books:

1.

2.

W.V.H. Rogers, Winfield and Jolowiczon Tort, Sweet & Maxwell, 2010
(18"™Edn)
Ratanlal&Dhirajlal, The Law of Torts, Lexis Nexis, 2013 (26"Edn)

References:

1.

B.M. Gandhi, Law of Tortswith Law of Statutory Compensation and Consumer
Protection, Eastern Book Company, 2011 (4thEdn)

R.K. Bangia, Law of Torts including Compensation under the Motor Vehicles
Actand Consumer Protection Laws, Allahabad Law Agency, 2013

Ramaswamylyer’s ,The Law of Torts, Lexis Nexis, 2007 (10™Edn)

Course Outcome:

At the end

of the course, a student will be able to understand to:

CO.NO

CO’S BLOOM LEVEL

CO2 The defences available in an action for torts and to study L4
specific torts against the individual and property,
COo3 Students will have a comprehensive understanding about the LS

existing law on consumer protection in India.

Mapping of Course Outcomes onto Program Outcomes

Course BLOOM | PO1 | PO2 | PO3 | PO4 | POS | PO6 | PO7 | POS | POY | PO10 | PSOI | PSO2
Outcome | LEVEL

COl L2 H M L M| L H L | M H L | M L
CO2 L4 L L | M| L - L M| L |L | M| L -
CO3 L5 M - M| H M| M - H| - M H | M
CO4 L2 L M|L|M|L L L ML | L | M L
COs5 L3 L L | M| L - L M| L |L | M| L -

H- High, M- Moderate, L- Low, ‘-’ for No correlation
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BBA LLB 203: Financial Management

Course Objectives

This course seeks to enable first year students

= To develop an understanding about the scope of financial management with understanding
the concept of wealth maximization in modern fast changing complex business world

= To give knowledge about the analysis of changes in financial position of corporate entity
and develop capabilities in solving complex managerial problems as a business manager

= To impart knowledge on capital budgeting decision making with a basic concept of
different techniques to appraise business projects

Unit I

Unit I1

Introduction of Financial Management & Capital Structure

Meaning, Scope, Function & Objective of Financial Management, Decision
Making, Role and Functions of Financial Manager in a company; Profit Vs.
Wealth Maximization, Significance of Financial Management,

Capital Structure: Meaning, Capital Structure and Financial Structure, Patterns of
Capital Structure, Optimum Capital Structure, Factors Determining Capital
Structure (Excluding theories of Capital Structure)

Cost of Capital & Capital Budgeting

Cost of Capital: Concept, Importance, Classification and Determination of Cost of
Capital.

Concept, Importance of Capital Budgeting, Features of Capital Budgeting,
Objectives of Capital Budgeting, Appraisal Methods: Payback period, Average
rate of return, Discounted Cash Flow techniques

Unit II' Management of Current Assets

Unit IV

Management of Cash- Meaning & Motive for holding Cash, Objectives of Cash
Management ,Factors affecting level of cash.

Management of Receivables-Meaning, objectives &Factors affecting investments
in Receivables. Management of Inventories-Meaning, Objectives, Importance of
Inventory management, Technique of inventory control

Working Capital Management

Concept of Working Capital: Traditional Concept and operating Cycle Concept,
Types of Working Capital, Significance of Working Capital, Determinants of
Working Capital, Estimating Working Capital Requirements: Operating Cycle
Method and Forecasting Net Current Assets Method.
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PSDA (Professional Skill Development Activities) 3 Hrs/Week

/7
A X4

Techniques of Compounding and Discounting, Learning the Advantages of Saving

Early

% Studying Investment Evaluation Criteria on MS Excel, Practical Problems on NPV,
IRR, Profitability Index, Payback Period, Accounting Rate of Return

% Studying Capital Structure of Companies in India, Case Study on Indian Companies
that have Declared Dividend in Recent Past, Discussion on Effect of Dividends on
Stock Price

¢ Discussion on Types of Short Term Finances Available to Corporate, Presentation on

Factoring Services Provided by Various Banks and Financial Institutions

Text Books:

1. Maheshwari S.N., “Financial Management”, Principles and Practice, Sultan
Chand & Sons, 9th Edition 2004.

2. Khan M.Y, Jain P.K., “Financial Management”, Tata McGraw Hill, 2001, 3rd

Edition.
Suggested Readings:
1. Hampton, Joh. J, Financial Decision Making, Prentice Hall of India, 4th Edition,
1998.

2. Horne Van C. &Wachowich M., “Fundamentals of Financial Management”,
Prentice Hall of India, 11th Edition 2002.

3. Pandey I. M., “Financial Management”, Vikas Publishing House, Revised Ed.,
2003

Course Outcomes
After the completion of this course, students to:

CO.NO. | CO’S BLOOMLEVEL

COl1 Able to explain accounting statements L6

CcO2 Time value of money for any investment decision. L2

CO3 Assess the capital structure of a firm and state its impact L3
on firm’s profitability.

CO4 Analyse the financial statement with the help of ratio LS
analysis.

CO5 State its impact on firm’s profitability. L1
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Mapping of Course Outcomes onto Program OQutcomes

Course | BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | POS | POY | PO10 | PSO1 | PSO2
Outcome | LEVEL

COl L6 H L M| H M| L M| L M H| M| H
CO2 L2 L - /M| M| L - | H| L M| - M M
CO3 L3 M M| L H| M|L|L M|L | M L H
CO4 LS5 H L M| H ML M| L M  H| M H
CO5 L1 L - M| M| L - | H| L M| - | M M

H- High, M- Moderate, L- Low, ‘-’ for No correlation
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BBA LLB 204: Organizational Behaviour

Course Objectives:

This course seeks to enable first year students

= To understand the basics of organizational behavior, nature of organizational behavior
and its objective

= To explain the impact of different parameters on individuals and the relation between
individuals and their environment

= To analyze different types of personality theories, motivational theories and an analysis of
individual behavior

Unit I

Unit I1

Unit I1I

Unit IV

Fundamentals of Organizational Behavior

Concept and nature of Organisation Behaviour: Learning objectives; Definition and
Meaning; Key elements; Scope of Organisation Behaviour; Why study
Organisational Behaviour; New challenges of OB Manager.

Individual Behavior

Meaning of Personality. Theories of Personality — The Jungian framework, The Big
Five Traits, Mytes-Briggs Indicator, Locus of Control, Type A and Type B
Assessment of Personality.

Perception—-Meaning and definition, Perceptual process, perceptual errors,

Attitude-Meaning and dimensions of Attitude- Job Satisfaction, Organizational
commitment.

Learning-Meaning and Importance of learning, Approaches to learning- classical
Conditioning, Operant Conditioning, Social Learning.

Interpersonal and Team Behavior

Motivation: meaning and importance, Theories of motivation- Maslow’s hierarchy
of needs theory, Herzberg’s Dual-Factor Theory, Mc Cleland’s Achievement
Motivation Theory, Equity, goal-setting theories.

Conflict: Meaning of Conflict, Stages of Conflict, Strategies for managing conflict.

Leadership: Leadership and management, Leadership styles, Traits and skills of
Leaders, transformational transactional & Charismatic Leadership.

Organizations and Change Process

Culture: Meaning and Functions of Organizational culture, managing
Organizational culture. Organizational structure: Elements of organization
Structure- Centralization and decentralization, Differentiation and Integration,
Mechanistic and Organic structure. Organizational design structures- Traditional
and modern Organizational structures.

Organizational change: meaning, types and importance. System model of change
and Lewin’s Force Field Analysis. Ways to overcome resistance to change.
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PSDA (Professional Skill Development Activities)

3 Hrs/Week

X/
°e

e

*

% Activity on

¢ Understanding gender based aspects of work environment, Activity on understanding

globalization and diversity issues pertaining to organizational behaviour
Cross cultural communication, Hands on exercise on non verbal
communication and skill development
Activity on managing stress, self assessment of personality
Exercise on Team building, case study on power and politics, Activity on Change
Management

Text Books:
1.  Robbins, Judge, Sanghi “Organizational Behavior” 12" ed. Prentice Hall New Delhi
2. Margie Parikh and Rajen Gupta “Organizational Behavior” McGraw Hill

Suggested Readings:

1. UdaiPareek, “Understanding Organizational Behaviour” Oxford University Press.
2. L M Prashad “Organizational Behavior” Sultan Chand & Sons Publication

Course Outcomes:

After the completion of this course, students to:

Course CO’S BLOOM LEVEL
Outcome
CO1 organizational behaviour concepts. L2
CO2 Evaluate personality types, perception and learning process on L4
human behaviour
CO3 Recognize the application of motivational theories in L1
practical terms.
CO4 Correlate organizational behaviour concepts with individual L3
and group behaviour
CO5 Organizational culture, managing Organizational culture. L6
Mapping of Course Outcomes onto Program Outcomes
Course BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | POS | POY | PO10 | PSO1 | PSO2
Outcome LEVEL
CO1 L2 H| L M H M|L | M|L M| H H L
CO2 L4 LI L M M| L | M| - L | M| L L L
CO3 L1 M M| L H M|L|L | M| - - M M
CO4 L3 H| L M H M|L | M|L M| H H L
CO5 L6 LI L M M| L | M| - L M| L L L

H- High, M- Moderate, L- Low, ‘-’ for No correlation
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BBA LLB 205: Business Environment

Course Objectives:

This course seeks to enable first year students

e To understand the different environment in the business climate.

e To familiarize the students about minor and major factors affecting the business in
various streams.

e To know the different environment like, political, technological and economic
environment in the business.

Unit I An Overview of Business Environment
An Overview of Business Environment: Type of Environment-internal, external,
micro and macro environment. Competitive structure of industries, environmental
analysis and strategic management.Managingdiversity.Scope of business,
characteristics of business.Objectives and the uses of study.Process and
limitations of environmental analysis.
UnitII  Economic Environment and Socio-Cultural Environment
Economic Environment: Nature of Economic Environment. Economic factors-
growth strategy, basic economic system, economic planning, nature and structure
of the economy.Economic policies-industrial policy (1991), FEMA, Monetary and
fiscal policies.
Socio-Cultural Environment: Nature and impact of culture on business, social
responsibilities of business. Business and society, business ethics and corporate
governance.
UnitIII Technological Environment
Natural and Technological Environment :Innovation, technological leadership and
followership, impact of technology on globalization, transfer of technology, time
lags in technology introduction, status of technology in India.
Unit IV Political and Demographic Environment
Political Environment: Functions of state, economic roles of government,
Economic Reform in coalition Politics.
Demographic Environment: Population size, migration and ethnic aspects, birth
rate, death rate and age structure.
Text Books:
1. Dhingra, C, “The Indian Economy Environment and Policy”, Sultan Chand and
Sons
2. Cherunilam, Francis; “Business Environment - Text and Cases”, Himalaya
Publishing House
Suggested Readings:
1. Aswathappa, K, “Essentials of Business Environment”, Himalaya Publishing
House, 2000 7th edition.
2. C.A.Rangarajan-“Perspective in Economics”-S.Chand& Sons.
3. M.Adhikary, “Economic Environment of Business”., New Delhi
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Course Outcomes:

After the completion of this course, students will be able to:

Course | CO’S BLOOM LEVEL

Outcome

CO1 Known and analysis different business environment. L3

CO2 Evaluate the major factors, which affect the business. L3

CO3 Understand and analyse various political. L2

CO4 Technological and economic environment in the business L1

CO5 Political Environment: Functions of state L1
Mapping of Course Outcomes onto Program Outcomes

Course | BLOOM | POl | PO2 | PO3 | PO4 | PO5S | PO6 | PO7 | PO8 | PO9 | POI10 | PSO1 | PSO2

Outcome | | EVEL

COol L3 H| | L M| H| M L M| L | M| H M H

CO2 L3 L L M - L M | H | L - L M -

COo3 L2 M - | L H| M L L | M| L M L H

CO4 L1 L L M - L M | H | L - L M -

COs L1 M - | L H| M L L | M| L M L H

H- High, M- Moderate, L- Low, -’ for No correlation
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BBALLB 206: Comprehensive Viva

Comprehensive Viva shall be conducted by a board of examiners constituted by the
Academic Program Committee of the Faculty.

Course Outcome:

COl1 Prepare comprehensively to answer questions from all the courses of two semesters.

CO2 Attain Oral Presentation skills by answering questions in precise and concise
manner.

CO3 Gain confidence and inter-personal skills.

CO4 Represent the minimum performances that must be achieved to successfully
complete a course or program.

CO5 Reflect essential knowledge, skills or attitudes; focus on results of the learning

experiences.
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SEMESTER -I11
Course Objective:
This course seeks to enable second year students

e To apprise the students with the laws relating to marriage, dissolution, matrimonial
remedies, adoption, contemporary trends in family institutions in India, in particular
the Hindus and Muslims.

e To provide understanding of basic concepts of Family Law.

e To provide basic understanding relating to Hindu and Muslim Law.

Syllabus
Unit-I: Hindu Marriage and Dissolution
a. Institution of Marriage under Hindu Law
1. Evolution and Concept of the Institution of Marriage
ii. Forms, Validity and Voidability of Marriage
b. Matrimonial Remedies

1. Restitution of Conjugal Rights
it.  Judicial Separation
iii.  Dissolution of Marriage : Theories, Forms of Divorce, Grounds
iv.  Divorce by Mutual Consent
v.  Irretrievable Breakdown as a Ground for Dissolution

Unit-II: Muslim Marriage and Dissolution of Marriage
a. Nikah (Muslim Marriage)
1. Definition, Object and Nature
ii. Essentials for Validity
iii. Obligations Arising out of Marriage — under Classical and Statutory Law
b. Dissolution of Marriage
a. Talaq: Concept and Modes
b. Grounds:
1. Under Classical Law
ii. Under Statutory Law: Dissolution of the Muslim Marriage Act, 1939

Unit-IIT: Adoption, Maintenance of Guardianship
a. Adoption:
(1) Nature
(i1) Law on adoption
(ii1))  Inter Country Adoption

b. Adoption: Conditions and Effect
(1) Ceremonies
(11) Capability
(iii))  Effect
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c. Maintenance
(1) Entitlement
(i1) Enforcement
(ii1)  Maintenance Rights of Muslim Women
(iv)  Maintenance under the Code of Criminal Procedure, 1973

d. Guardianship

Unit -IV: Civil Marriage and Emerging trends in Family Law

a. Provisions of Special Marriage Act, 1954

b. Emerging trends:

1. Surrogacy
ii. Live-in Relationship
iii. IVF
iv. Domestic Violence
v. Same Sex Marriage

PSDA (Professional Skill Development Activities)

Field Study

Visit to Family Court

Family Counselling

Visit to CARA

Essentials of Child Custody and Maintenance

Text Books:

1.
2.
3.

ParasDiwan, Modern Hindu Law, Allahabad Law Agency, 1993
Mulla, Principles of Hindu Law, Lexis Nexis, 2007
A.A.A. Fyzee, Outlines of Mohammadan Law, Oxford University Press, 1974

References:

1.
2.

N LA W

AfzalQutb, A Treatise on Faith Oriented Family Norms, 1990.

Kusum, Marriage and Divorce Law Manual, Universal Law Publishing Co. Pvt.
Ltd.,2000

B.M. Gandhi, Family Law, Eastern Book Company, 2012

TahirMahmood, The Muslim Law of India, Law Book Company, 1980
ParasDiwan — Family Law, Allahabad Law Agency, 2001

Mulla, Principles of Mohammadan Law, Lexis Nexis, 1906

Dr.M.AfzalWani, Islamic Law on Maintenance of Women, Children and Other
Relatives, 1996.

Dr.M.AfzalWani, Institution of Mahr in Islamic Law, 1996.
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Course Outcomes:

After the completion of this course, students will be able to :

Course CO’S BLOOM

Outcome LEVEL

COl1 Students studying family law learn L2

CO2 Family law examines historical and social contexts that have L3
influenced the modern definition and regulation of families

CO3 Students will gain skills of thinking.

| [»

Mapping of Course Outcomes onto Program OQutcomes

Course | BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PO9 | PO10 | PSO1 | PSO2
Outcome | LEVEL

COl L2 H| M| L H M H| M H H M |  H M
CO2 L3 L | L |H| H L | - M - L H L L
CO3 L3 M| H M| H H M| H | L M - M | H
CO4 L2 H| M| L H M H| M H H M |  H M
CO5 L1 L| L | H| H L | - M - L H L L

H- High, M- Moderate, L- Low, ‘-’ for No correlation
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Course Objective:
This course seeks to enable second year students
e To provide understanding of basic concepts of Indian Constitution.
e To the various organs of the constitution and their functions.
e To acquire the basic knowledge of legislative, administrative and financial relations
between Union and the States.
e To develop the understanding on basic structure and emergency provisions.

Syllabus
Unit-I: Constitution

a. Definition of Constitution and its Classification
b. Sources and Framing of the Indian Constitution
c. Salient features of Indian Constitution

d. Is Indian Constitution Federal in Nature?

Unit-1I: Constitutional Organs
a. Parliament

1. Composition
il. Parliamentary Sovereignty
iil. Parliamentary Privileges
b. Executive Power: Power of President and Governor
c. Judiciary
1. Jurisdiction of Supreme Court and High Courts
11. Independence of Judiciary

Unit-1I1: Distribution of Powers between Centre and States
Legislative Relations between Union and the States

a. Administrative Relations between Union and the States
b. Financial Relations between Union and the States
c. Relevant Doctrines:
1. Territorial Nexus

ii.  Harmonious Construction

1ii.  Pith and Substance

iv.  Doctrine of Repugnancy

v.  Colourable Legislation

Unit-IV: Other Provisions
Emergency Provisions: Articles 352- 360

a. Amendment of Constitution
1. Procedure of Amendment of the Constitution
1. Doctrine of Basic Structure
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PSDA (Professional Skill Development Activities)

o
*

¢ Visit to Parliament

+¢ Intra-Parliamentary Proceedings/ Legislative Process
% Moot Court

» Judgment Analysis, etc.

Text Books:

1. V.N. Shukla, Constitution of India, Eastern Book Agency, 2014
2. M.P. Jain, Indian Constitutional Law, Lexis Nexis, 2013

References:

1. D.D. Basu, Introduction to the Indian Constitution of India, Prentice Hall of India
Private Ltd., New Delhi, 1994
2. H. M. Seervai, Constitutional Law of India, Universal Law Publishing Co., Reprint,

2013

3. Glanville Austin, Indian Constitution-Cornerstone of the Nations, Oxford University
Press, 1999
4. P.M. Bakshi, TheConstitution of India, Universal Law Publishing Co., 2014

Course Outcome:

At the end of the course, a student will be able to:

Course CO’S BLOOM LEVEL

Outcome

COl1 Understand structure and composition of Indian L3
Constitution

CO2 Know the emergence and evolution of Indian L2
Constitution.

—
Rt o st st oo

COs The theories of Basic Structure. L1
Mapping of Course Outcomes onto Program Qutcomes

Course | BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PO9 | PO10 | PSO1 | PSO2

Outcome | LEVEL

COl L3 H M| L H| M| H M | H H M H M

CO2 L2 L|L|H|H]|L L M | M L H H L

CO3 L1 M|  H| - H|lH| M - L M H H H

CO4 L2 - - L MM M| M| H - M M | M

COs L1 M| L M| - |L | M H H M L - L

H- High, M- Moderate, L- Low, ‘-’ for No correlation
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Course Objective:
This course seeks to enable second year students

e To provide understanding of basic concepts of Indian Penal Code.
e Understand the various chapters of the code and their functions.

e To acquire the basic knowledge of the criminal law determining criminal liability of

an offender.

e To develop the understanding on punishments provided for the offences committed.

Syllabus
Unit-I: Introduction to Substantive Criminal Law

a. Extent and operation of the Indian Penal Code
b. Definition of Crime
c. Constituents Elements of Crime: Actus Reus and Mensrea

Unit-1I: General Exceptions (Sections 76-106)

a. Definitions

Mistake

Judicial and Executive acts
Accident

Necessity

Infancy

Insanity

Intoxication

Consent

Good Faith

Private Defense against Body and Property

FTOrE@ e oo o

Unit-II1: Incoherent Forms of Crime

a. Joint and Constructive Liability
b. Criminal Conspiracy

c. Attempt

d. Abetment

Unit-IV: Punishment

a. Offence against the State
b. Offence against Public Tranquility
c. Theories of Punishment with special reference to Capital Punishment

PSDA (Professional Skill Development Activities) 2Hrs/Week

Examination of Criminal Records in various reports
Jail Visit

Drafting of a Criminal Complaint

* Awareness Camp

K/ 7/ K/
L X X X4

DS
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Text Books:

1.

Glanville Williams, Text Book of Criminal Law, Universal Law Publishing Co., New
Delhi, 2012

2. RatanlalDhirajLal, The Indian Penal Code, Lexis Nexis, ButterworthsWadhwa,
Nagpur, 2012

3. K.D. Gaur, Textbook on Indian Penal Code,Universal Law Publishing Co., New
Delhi, 2012

References:

1. J.W. Cecil Turner, Russel on Crime ,Vol I &2, Universal Law Publishing Co., New
Delhi, 2012

2. K.I. Vibhuti, PSA Pillai’s Criminal Law, Lexis Nexis, ButterworthsWadhwa, Nagpur,
2012

3. Glanville Williams, Text Book of Criminal Law, Universal Law Publishing Co., New
Delhi, 2012

4. RatanlalDhirajLal, The Indian Penal Code, Lexis Nexis, ButterworthsWadhwa,
Nagpur, 2012

5. K.D. Gaur, Textbook on Indian Penal Code,Universal Law Publishing Co., New
Delhi, 2012

6. Dr. H.S. Gaur, Penal Law of India, Law Publishers , Allahabad, 2013

7. John Dawson Mayne, Mayne’s Criminal law of India, Gale, Making of Modern Law,
2013

8. Bare Act of Indian Penal Code, 1860

Course Outcome:

At the end of the course, a student will be able to :

No.

Course Outcome BLOOM LEVEL

CO2

Summarize the process of judicial review and identify L4
criteria used by courts to evaluatethe constitutionality of
criminal law ofIndia

CO3

Identify and synthesize social theory about crime, justice, L2
and social deviance andexplain and address various
obstacles and barriers experienced by individuals before,
during, and afterinternment

CO4

The steps and factors that lead from a crime to conviction. L1

Mapping of Course Outcomes onto Program Outcomes

Course BLOOM | PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PO9 | PO10 | PSO1 | PSO2
Outcome | LEVEL

COl1 L5 H M L H M H M H H M M L
CcO2 L4 L L H H L L M M L H L H
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CO3 L2 M  H | M - H| M - L M - H M
CO4 L1 H M| L M M M M| H - M M L
CO5 L3 L L | H|H)|L L M M| L H L H

H- High, M- Moderate, L- Low, ‘-’ for No correlation
BBA LLB 304: Principles of Marketing
Course Objectives:
This course seeks to enable second year students

e To understand the nature and significance of the Marketing Function and the
Marketing management process.

e To gain knowledge about the key aspects of the Buying Behaviour of consumers and
develop an understanding of the STP Process.

e To explain the factors affecting various product, pricing, channel management and
Marketing communication decisions.

Unit I Introduction

Meaning, Nature & Scope of Marketing, Marketing in a Changing World,
Strategic Planning of the Marketing Process, Production concept, Product concept,
Selling concept, Understanding Marketing Environment.Business Markets-
Institutional and Government Markets — Participants, Major influence and
Purchasing Process.

UnitIl  Consumer Markets and Marketing Strategy

Consumer Behaviour, Business Buyer Behaviour, Market segmentation process,
Identifying and evaluation segments, Market targeting and positioning for
competitive advantage.

Unit II'  Product and Pricing.

Product: Managing the product, product planning, product mix, deciding
Product Policy, product line decisions, product differentiation, concept of
product Life Cycle, new product development process.

Pricing: Factors influencing pricing decisions, Methods of pricing.

Unit IV Distribution Channel & Promotion Décisions
Nature and functions of distribution channels, Channel Management
Decisions: Retailing and Wholesaling
Promotion decisions: Promotion mix, advertising and personal selling.

Text Books:

1. Philip Kotler, Marketing Management: Analysis Planning, Implementation &
Control, Prentice Hall of India.

2. RamaswamyNamakumari Marketing Management

Suggested Readings:
1. RajanSaxena, Marketing Management, McGraw Hill.
2. Michael J. Baker, Marketing: Strategy and Management, Macmillan Press Ltd.
3.Kotler, Armstrong; Principles of Marketi